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COLLECTIVE BARGAINING AGREEMENT .
PREAMBLE

This collective bargaining agreemeut is entered into between the County of Cook and the Sheriff of Cook -
County, joint employers of employees covered by this Agreement (hereinafter collectively referred to as
the “Employer”) and the Illinois Fraternal Order of Police Labor Council (hereinafter referred to as the

“Umon .

ARTICLE I
RECOGNITION

- Section 1.1 Representative Unit;.

The Employer recognizes the Unidh as the sole and exclusive representative for all employees of the
Employer in the defined bargaining unit described as all full-time employees in the Merit Board
classification of Deputy Sheriff other than Police Officers and Corectional Officers, and excludmg all

confidential employees as determined by the Labor Board.

Section 1.2 Union Membership:

The Employer does not object to Union membership by its employees, and believes that certain benefits _
may inure from such membership. For the purpose of this Section, an employee shall be considered to be
a member-of tire Union if hefshe timely tenders the dues and mltlatmn fee required as a condition of

membershlp

The Employer will grant the Umon an opportumty during tire orientation of new employees to present the
benefits of Union membershlp, at which time the Union may give such employees a copy of this

Agreement.

Section 1.3 Dues Check-off:
. With respect to any employee from whom the Employer receives individual written authorization, signed

by the employee, in a form agreed upon by the Union and the Einployer, the Employer shall deduct from -
the wages of the employee the dues and initiation fee requited as a condition of membership in the Union,
or a'representation fee, and shall forward such amount to the Union within thirty (30) calendar days after
close of the pay period for which the deductions are made. The amounts deducted shall be set by the
Union, and the Employer shall continue to retain a service charge of up to five cents (5¢) for making each

such deduction.

Section 1.4 “Fair Share™: -
1. The County shall grant “Fair Share” to the Union in accordance w1th Sections 6(c)-(g) of the

Tltinois Public Labor Relations Act upon satisfactory demonsiration to the County that the Union
hag more than 50% of the eligible employees in the bargaining unit signed up as-dues. paying
members. Once this condition has been met, all employees covered by this Agreement will within
30 .days of the Union meeting said condition or within 30 days of their employment by the
County either (1) become members of the Union and pay o the Union regular Union dues and
fees or (2) will pay to the Union each month their fair share of the Union’s costs of the collective
bargaining process, contract administration and pursumg matters affecting employee wages,

hours, and other conditions of employment.

2. . Such fair share payment by non-members shall be deducted by the County from the earnings of
" the non-member employees and remitted to the Union, provided; however, that the Union shall
certify to the County. the amount constituting said fair share, not exceeding the dues uniformly
required of members of the Union; and shall certify that said amount constitutes. the non-
members’ proportionate share of the Union's costs of the-collective bargaining process, contract



administration and putsuing matters affecting employee wages hours and other conditions of
employment ‘

3. Upon receipt of such certification, the County shall cooperate with the Union to ascertain the
names of and addresses of all employee non-members of the Union from whose earnings the fair
share payments shall be deducted and their work locations.

4, Upon the Union’s recelpt of notice of an objection by a non- member to the fa1r share amount, the
Union- shall deposit in an escrow account, separate from all other Union funds, 50% of all fees
being collected from non-union employees. The Union shall furnish objectors and the County
with verification of the terms of the escrow axraugement and, upon request, the status of the Fund

as rcported by the bank.

The escrow fund will be established and maintained by a reputable independent bank or trust
company and the agreement therefore shall provide that the escrow accounts be interest bearing at
the highest possible rate; that the escrowed funds be. outside.of the Union’s control until the final
- disposition of the objection; and that the escrow fund will terminate and the fund therein be
distributed by the terms of an ultimate award, determination, or Judgment including any appeals
- or by the terms of a mutually agreeable settlement between the Union and an objector or group of

objectors.

5. If an ultimate decision in any proceeding under state or federal law directs that the amount of the
fair share should be different than the amount fixed by the Union, the Union shall promptly adopt
said determination and notify the County to change deductions from the earnings of non-members

. to said prescribed amount.

Section 1.5 Religion Exemption:

Employees who are members of a church or religious body having a bona fide rehgmus tenet or teaching
- which prohibits the payment of a fair share contribution to a union shall be required to pay an amount
équal to their fair share of Union dues, as described in Section 4, to a non-religious charitable
organization mutually agreed upon by the Union and the affected employees as set forth in Section 6 (g)

of the Illinois Public Labor Relations Act.

Section 1.6 Indemniﬁcation.
The Union stall Indemnify and save the County harmless against any and all claims demands, suits, or

other forms of liability that may arise out of or by reason of any action taken by the County for the
purpose of complying with this Article. If an incorrect deduction is made, the Union shall refund any such

~ amount directly to the involved employee.

ARTICLE II
EMPLOYER AUTHORITY

Section 2.1 Employer Rights:

- The Union recognizes that the Employer has the foll authority and responsibility for directing -its .
operations and determining policy. The Employer reserves unto itself all powers, rights, authority, duties
and responsibilities conferred upon it and vested in it by State and Federal Statutes and Constitutions, and
to adopt and apply all rules, regulations and policies as it may deem necessary to carry out its statutory
and constitutional responsibilities. Employer rights shall be limited only by the specific and express
terms of this Agreement. Employer rights include, but are not limited to:

A The Union recognizes the exclusive rights of the Employer to determine its policies, standards of
services and to operatc and manage its affairs and to direct #ts work force in accordance with its



responsibilities. The Employer has all the customary and usual rights, power and functions of
management. :

B. The Union recognizes the exclusive rights of the Employer to hire, transfer, promote, discipline
" and suspenid employees and to establish reasonable work rules, make work assignments,

" determine schedules of work, methods, processes and procedures by which work is to. be
performed, place, methods, means and number of personnel needed to carry out the Employer’s
responsibilities and duties as well as the right to determine work, productw:ty, reasonable

performance and evaluation standards.

o The Union recognizes that the Employer has the right' to change 'existing or introduce new
- methods, equipment or facilities and the right to contract for goods and services. - .

D. The Employer has the right to'make, publish and enforce general orders, rules and regulations and
the Employer has the right to reclassify existing positions based on assigned duties and
responsibi]ities, or make changes in assigned duties and responsibﬂities.

E The Employer has the right to enter into mutual aid and assistance agreements with other units of
government.

F. - The Employer has the r1ght to establish standards to which force, including deadly force, can be
- used.

G. The Employer has the right to take any and all actions as may be necessary to carry out the duties
and responsibilities of the employer in situations of civil emergency as may be declared by the
employer. It is the sole discretion of the employer to determine that civil emergency conditions
exist, which may include but not be limited to riots, civil disorders, tornado conditions, floods,
other emergency conditions, or other circumstances beyond the control of the employer which
call for immediate action whereas it may be required to assign employees as the Employer deems
necessary to carry eut its duties and responsibilities. .

" Section 2.2 Emploxer Obligation:

The Union recognizes that this Agreement does not empower the Employer to do anything that it is -
prohibited from doing by law. .

It is further understood that any actions taken in the areas of wages, hours, and terms and conditions of
employment shall be done in accordance with the Iliinois Public Labor Relations Act.

Section 2.3 Union and Emplover Meetings:

For the purpose of conferring on matters of mutual intérest which are not approprlate for consideration
under the grievance procedure, the Union and Employer agree to meet at least every three (3) months
.through designated representatlves at foe request of either party to take place during the monthly Union

Steward meetings.

Arrangements for such meetings shall be made reasonably in advance and a written agenda of the matters
to be taken up at the meeting shall be presented by the requesting party five (5) days prior to the date the

meeting is schedu]ed



ARTICLE III
HOURS OF WORK AND OVERTIME

Sectlon 3,1 P_urgose of Article:

The provisions of this Article are intended to provide the bas;s for calculanng overtime pay, and shall not
be construed as a guarantee of hours of work-per day or days per week or pay in lieu thereof, or as a
limitation upon the maximum hours per day or per week which may be required.

" Section 3.2 Reg‘ ular Work Periods:
Hours worked and schedules in effect at the time of this contract shall remain in effect Any changes will

be discussed with the Union prior to lmplementatron

- Except as provided elsewhere in this agreement, an employee’s normal work hours shall generally consist
of eight (8) consecufive houts of work. Bach eight (8) hour work day shall be intetrupted by a one (1)

hour pald lunch break.

Section 3.3 Compensatorv Time and/or Overume Compensation;

A Employees may be assigned to overtime work provided that such overtime shall be limited to
either emergency condition which cannot be deferred and which cannot be performed with the
personnel available during normal work hours, or because of an abnormal peak load in the

activities of the institution or department

Employees’ normal workday shall be cight (8) consecutive hours of work including a one-hour
paid lunch. Employee’s normal work week is forty (40) hours of work in a seven-day peried,
Sunday through Saturday. For all hours of work in excess of eighty (80) hours in a bi-weekly pay
period, employees will be compensated at a rate of time and one-half (1-1/2) their normal rate of
pay. At the employee’s option, such compensation will be made in the form of compensatory
time off or pay. For purposes of this section, hours of work shall, in addition to hours actually

worked, include all paid time excluding sick tlme

B. Compensatory time off may be used in.time-blocks of one ( 1) hour or more at a time mutually
agreed to between the employee and his/her supervisor. Compensatory time may be used in one-
half (%) bour increments only when requested to be used at the end of a shift sub]ect o

. manpower needs and sub_;ect to the approval of the employees superv1sor -

Section 3.4 Overtime: ,
A,  Overtime scheduled at least seven (7) days in advance shall be offered to employees on the basis

of seniority and shall be equitably disttibuted among employees who request such work, Each
employee shall be selected in tum according to his or her place on the seniority overtime list, by
rotation. When possible, overtime scheduled less than 7 days in advance shall be offered to
employees within each facility and unit who request such work by rotation. Overtime lists shall

be updated every three (3) months,

B. An employee requestmg to be Sklpped when it becomes histher turn to work overtime shall be
rotated to the bottom of the seniority list An employec who works overtime will be placed at the
bottom of the overtime semorlty list once the overtime is received.

C. Overtime scheduled 7 days in advance will be demed to an employee tor just cause. An

" employee maybe denied such overtime undet- this sub-section if the employee has been found
guilty of a departmental rule violation while working overtime and received a suspension of 5
‘(five) days or more. The maximum period of time an empioyee can be denied overtime under
this sub-section will be the aumber of days of the suspension plus an additional thirty days. An



omployeo may also be denied such overtime if the employee is on “proof status” at the time the
overtime is offered. :

Section 3.5 Secondary Employments:
It is understood between the parties that employment w1th the Cook County Sheriff's Office is the

employee’s primary job. In all instances, the employee will operate within the guidelines of the’
department General Order, regarding secondary employment in effect at the time of this Agreement.

Employees engaged in secondary employment with permission shat] be allowed to work unlimited hours
as long as these hours do not affect the employee’s ability to perform his assignments with the employer.
Once allowed, secondary employment shall not be tennmated except for just cduse.

A request tor secondary employment shall be denied, under the following circumstances, when the
secondary employmerit is in an establishment where the primary busmess is the sale of 1ntomcatmg liquor

or gamblmg,

The employment includes serving as a bartender and/or dispensing intoxicating' liquor.
The employment includes serving as a cocktail waiter/waitress, .

The employment is security related
The Sheriff’s Office deems that the employment will bring discredxt upon the department

Call

' Working armed secunty related secondary employment while on medical hours may not be sub_]ect to-

traditional progressive discipline,

Section 3.6 No Pyramiding: :
Compensation shall not be paid or compensatory time taken more than once for the same hours under any

_provision of this article or agreement.

ARTICLEIV
SENIORITY

Section 4.1 Probationary Period:
The probationary period for new employees shall be one year from the date of appomtment consistent

with the Rules and Regulations of the Cook County Shenff’s Merit Board.

Section 4 2 Deﬁnition of Seniority:

A Department Seniority shall be defined as the seniority status of an employee in the job
classification Deputy Sheriff as of the start date in the Coust Services Division.

Department Seniority eamcd as Deputy Sheriff as of the start date in the Court Services Division
will be considered for the following:

1 Job Posting and Bidding for District, Division, Unit and Shift (including day-off group).-
2. Choice of Vacation Days - .

3 Layoffs and Recalls

4. Overtime :

B. County-Wide Seniority shall be denned as a combination of Department seniority plus any time -
which is credited (described below) or County service in another department of Cook County.

Any employee of tho County of Cook who has rendered continuous service to the City of
Chicago, the Chicago Park District, the Forest Preserve District, the Water Reclamation District
of Greater Chicago and/or Chicago Board of Education shall have the right to have the period of



such service credited and counted for the purposes of computing the number of years of service as
employees of the County for vacation credit only. All discharges and resignations not followed by
reinstaternent within one (1) year shall interrupt continuous service, and shall result in the loss of

all prior service credlt

Credit for such prior service shall be established by fﬂing, in the Office of the Comptroller of
Cook County, a certificate of such prior service from such former place of employment.

Secﬁon 4.3 Reduct;on in Work Force, Layoff and Recall;

Should the Employer determine that it is necessary to decrease the numbet of employees shall be removed -
in inverse order of seniority department wide. Employees and the Union shall be given notice thereof at

least thirty (30) days prior to the effective data.

Employees laid off as a result of this procedure shall be subjeet to recall in order of seniority before new
employees are hired:

Section 4.4 Termination of Seniority:

An employee’s seniority and employment relat10nsh1p with the Employer shall terminate upon the
occurrence of any of the following:

A Resignation or reﬁrement;
B, Dlscharge for just cause;
C Absence for three (3) consecutive work days without notification to the department head ora

designee during such period of the reason for the absence, unless the Employee has an
explanation acceptable to the Employer for not furnishing such notification;

D. Failure to report to work at the termination of a leave of absence or vacation, unless the employee
~ has a reasonable explanation for such failure to report for work; :

E Absgence from work because of lay-off or any other reason for six (6) months in the case of an
employee with legs than one (1) year of service when the absence began, or twelve (12) months in
the ‘case of all other employees except that this provision shall not apply in the case of an
employee on an approved leave of absence, or absent from work because of iliness or injury

covered by duty disability or ordmary disability benefits;

F. Failure to notify the Sheriff/Designee in writing within nine (9) calendar days of the employee’s
' intent to report to work upon recall from. Iay-off, or failure to report for work within sixteen (16)
calendar days, after notice to report for work is sent by registered or certified mail, or by
telegram, to the employee’s last address on file with the Personnel Office where the employee

works

G. Engaging in gainfpl employment while on an authorized Ieave of absence, unless pemiission to
‘ engage in such employment was granted in advance by the Sheriff/Designee in writing.

. Section 4.5 Seniority List:

Bvery six (6) months, the Employer will furnish the Umon a list showing the name, employee number,
address, classification and seniority date of each employee, The Sheriff shall post a similar list without
employee addresses. Within thirty (30) calendar days after the date of posting, an employee must notify
the Employer of any error in his/her seniority date as it appears on that list or it will be considered correct
and binding on the employee and the Union from that time forth and forever, :



ARTICLE V
RATES OF PAY

Section 5.1 Pazron Grades:

Employees in the Payroll grades set forth in Append1x A to this Agreement shall recewc salaries as
detailed in the Appendix.

Deputy Sheriffs who are assigned as. Civil Proeese Servers, and those in Child Support Werrauts, Child
Support Civil Process, Warrants, Levies, Evictions, S.W.A.P. Units and Canine Unit, will receive salaries
in accordance with Payroll Grade D2B.

When Deputy Sheriffs move between Grade D2 and Grade D2B, they will retain their ekisting 'step
placement and anniversary dates. Movement between Grade D2 and Grade D2B will be govemed by the
bidding procedures of the collective bargaining agreement

All probationary employees shall be paid in accordance with the D2 Payroll Grade

Section 5.2 Classification System:

- . It is understood by all pactial that the authonty of the County to classify posmons is expressly set forth by

Staie Statute [ILL. REV. STAT. 1985, Ch. 34, par. 1102]

In recognition of this statutory authority, it is further understood that cIassmcatlons of employees are not
subject to the Grievance Procedure found in Article XI of this Agreement

Claims that a particular position is misclassified may be handled as part of the budgetary process.
Decisions of the Director of Position Classification as to proper classification shall be final,

ARTICLE VI
HOLIDAYS

- Section 6.1 Designation of ﬂohdaxs

A, The following days are hereby declared hohdays, except in emergency and for necessary
operations, for all employees in the bargaining unit. _

New Year’s Day-J anuary I
Martin Luther King’s Birthday - Third Monday in January
Lincoln’s Birthday - February 12
- Presidents’ Day - Third Monday in February
Casmir Pulaski Day - First Monday in March
Memorial Day - Last Monday in May:
Independence Day - July 4
Labor Day - First Monday in September
Columbus Day - Second Monday in October
10.  Veteran’s Day - November 11 '
11.  Thanksgiving Day - Fourth Thursday in November :
12, Christmas Day - December 25

B e AR ol R

It is the intent of the Board of Commissioners of Cook County that all salaried Cook County

l employees be granted twelve (12) holidays, or equivalent paid days off per year. Should a cettain
holiday fall on Saturday, the preceding Friday shail be set as the holiday; should a certam holiday

fall on a Sunday, the following Monday shall be set as the holiday.



C In addition to the above, any other day or part of a day shall be considered a holiday when so '
designated by the Board of Commissioners of Cook County. _

D. - In addition; to the foregoing paid hohdays employees shall be credited with one (1) ﬂoatmg
holiday on December 1 of each year, which may be scheduled in accordance with the procedures
for personal day selection. Use of the floating holiday is restricted to full day increments and
cannot be carried over into the nex fiscal year. Requests shall not be unreasonably denied.

E. Employees who work on any one of the six (6) major hohdays, i.e., New Year's Day, Memonal_

Day, July 4", Labor Day, Thanksgiving Day and Christmas Day shall receive time and one-half -

(1 ¥%) for all hours worked, plus an additional eight (8) hours of compensatory time.

Employees who work on any of the six (6) minor holidays shall receive straight-time pay for all
hours worked plus an additional eight (8) hours of compensatory time.

Compensatory Time is earned when an employee works on a recognized holiday, or a holiday
fails on the employee’s regular day off. Compensatory Time may be accumulated in accordance
with County policy during an employee’s employment and may be used at a time mutuaily

agTeed to between the employee and his/her supervisor in time blocks of one hour or more, ‘

Section 6.2 Ehg;blllm
To be eligible for holiday pay, an employee must have worked at least forty (40) hours during the pay

period in which the hohday occurs unless the: employee was in paid status during such period.

Employees needed to work on 2 holiday will be obtained from among employees assigned to work within
the facility/unit/shift in question whose regular work schedule coincides with the holiday, first by

" volunteers on the shift selected on the basis of departmental seniority and then, if insufficient numbers

volunteer, by volunteers from the facility/unit; and finally, by mandatory assignment in reverse order of
departmental seniority by shift. Holiday compensation will not be credited to an employee scheduled to

work on a holiday if the member is on the medical roll (except IOD) or absent due to sickness.

Section 6.3 Holidays in Vacations;

If a holiday fails within an employee’s scheduled vacanon, such employee, if otherwise eligible, shall be
granted an additional day of vacation time,

ARTICLE VII
VACATIONS
§ection 7.1 Vacatmn Leave:
A, Al bargammg unit employees, who have completed one year of service with Cook County,
including service mentioned in Paragraph D below, shall be granted vacation leave with pay for
periods as follows: o
Anniversary o Daysof . Maximum
of Employment ‘ Vacation Accurulation
1* thru 6™ yr, 10 working days ' 20 working days
7% thru 14% yr, - ‘ 15 working days 30 working days
15™ thru- 20 working days 40 working days
B.  Vacation accruals will be carried out in accordance with the hiweekly payroll system, Employees |
must be in a pay status for a minimum of five days in a pay period to accrue vacation time in that
period, -



C Employees may use only such vacation leave as has been earned end accrued provided, however,
that five (5) working days of the initial vacation allowance may be allowed after the first six 6)
months of service. The heads of the County offices, departments, or institutions may establish the

time when the vacation shall be taken.

D, Any employee of the Couaty of Cook who has rendered continucus service to the City of
Chicago, the Chicago Park District, the Forest Preserve District, the Metropolitan Sanitary
District of Greater Chlcago and/or the Chicago Board of Education shall have the right to have
the perlod of such service credited and counted for the purpose of computing the number of years -
of service as employees of the County for vacation credit only. All discharges and resignations
not followed by reinstatement within one (1) year shall mtemlpt continuous service, and shall
result in the loss of all prior service credit. Credit for such prior standee shall be established by
filing, in the Office of the Comptroller of Cook County, a certificate of such prior service from
such former place or places of employment '

E. In the event an employee has not taken vacation leave.as provided by reason of separation from
service, the employee, ot in the event of death, the employee’s spouse or estate, shall be entltled
to receive the employee’s prevailing salary for such unused vacation periods.

F In E:omputmg years of service for vacation leave, employees shall be credited with regular
working time plus the time of duty disability.

G. Any Cock County employee who is a reemployed veteran shall be entitled to be credlted with
working time for each of the years absent due to Military service. The veteran's years of service
for purposes of accrual of vacation time in the year of retun to employment with Cook County,
shall be the same as if employment had continued without interruption by Military Semce

H Holidays recognized by the Board of Commlssmners of Cook County are not to be counted as
_ part of a vacation,

Section 7.2 Vacatmn Preference and Schedullgg

Between the first and fifteenth of November of every year, employees may submit vacation picks for the
upcoming calendar year. Vacation picks and scheduling procedures shall be determined by the Employer,
but shall at all times be awarded on the basis of seniority and in such weekly increments as requested up
to the employee's accrued allotment. Tt is not necessary that employees have accrued vacation time “on
the books” at the time of this vacation preference, selection. Employees will, however, be required to
submit a 3-part timekeeping/attendance report form requesting approval for said vacation time no later
than 15 days prior to the tequested time off. Approval will be subject to the employee ‘having the accrued
vacation time “on the books” at this time. Individual vacation days shail be scheduled in advance to be
consistent with operating necessities and the convenience of the employee, subject to Employer approval,

-ARTICLE VIII
WELFARE BENEFITS

Section 8.1 Hospitalization Insurance:

The County agrees to maintain the level of employee and dependent health insurance benefits and
employee contributions toward premiums set forth in Appendix C during the term of this agreement, -
subject to the re-opener provisions set forth in Section 15.1 of this agreement. The parties recognize the
need for flexibility on the part of the County in dealing with issues of hospitalization benefits and
accordingly agree that the County may make changes to its current policy with respect to such matters as
carriers and cost contamment measures prowded that such changes do not effectlvely and substantially



‘reduce the levels of benefits or incréase the current levels of employee contribution to premium “set forth.
" in Appendix C”. :

Insurance Opt-Out: Employees who opt-out of County insurance shall be paid $800.00 at the beginning of
the fiscal year. An employee who is married, to (or the domestic partner of) another Cook County
employee will not qualify for the $800 Opt-Out payment if opting out employee s alternative health
insurance coverage is still with the Cook County Plan, i.e, the employee will remain enrolled in the Cook
County Health Insurance Plan under his/her spouse’s or partner’s coverage.

. Section 8.2 Sick Leave:
A. Sick leave accruals will be carried out in accordamce with the biweekly payroll system

Employees must be in a pay status for a minimum of 5 days in a pay period to accrue sick time in
that period. Accrued sick leave will carry over if employees change oifices or departments wnthm
- the County as long as there is no break in service longer than thirty (30) days.

B. Sick leave may be accumulated to equal, but at no time to exceed, one hundred seventy-five (175)
working days, at the rate of twelve (12) working days per year. Records of sick leave credit and
use shall be maintained by each office, department, or institution, Severance of employment
terminates all rights for the compensation hereunder. Amount of leave accumulated at the time

- when any sick leave begins shall be available in full, and additional leave shall contmue to accrue

while an employee is using that already accumulated

"C. - Sickleave may be used for illness, disability incidental to pregnancy, or non-job related injury to
the employee; appointments with physicians, dentists, or other récognized practitioners; or for
serious illness, disability, or injury, in the immediate family of the employee. Sick leave may be

used as maternity or paternity leave by employees.

D. After five (5) consecutive work days of absence due to illness, employees may be required to
submit to their facility/unit assistant chief/director or their designee, a doctor’s certificate as proof
of iliness; and may be required to undergo examination by the Employer’s physician.

. For health related absences of less than five (5) consecutive work days, & doctor’s statement or
proof of illness will not be required except in individual instances where the Sheriff has sufficient
reason to suspect that the individual did not have a valid heath reason for the absence. If
indicated by the nature of a health related absence, examination by the Employer’s phys1c1an may
be requlred to make sure that the employee is physically fit for retumn to work.

Whe_never the Employer requirés an employee to undergo an examination by the Employer’s
physician, submit to a test for controlled substatice, or any other procedure required by the
Employer, the time necessary to complete this requirement (not to exceed one (1) day) shali be at

the Employer’ § expense,

E If, in the opinion of the Sheriff/Designee, the health of an employee warrants prolonged absence
from duty, the employee will be permitted to combine histher vacation, sick leave and personal

days,

E. The employee may apply for disability under the rules and regulations established by the
: Retirement Board. .

G. Employees are required to call in medical one (1) hour prior to their starting time, Failure to do so
' may result in discipline. Regardless of this, employees who call in within 45 minutes of the start
of their shift will be allowed to use medical time (or any accrued time if on FMLA).
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Section 8.3 Dlsabilig Beneﬁts

Employees incurring any occupational 111ness or injury will be covered by Workers’ Compensatlon
insurance benefits. Employees injured or sustaining occupational disease on duty, who are off work as
result thereof shall be paid Total Temporary Disability Benefits pursuant to the Workers” Compensation
-Act. Duty Disability and ordinary disability benefits also will be paid to employees who are participants
in the County Employee Pension Plan. Disability benefits will be reduced by any Workers’
Compensation Benefits received. Duty disability benefits are paid to the employee by the Retirement
Board when the employee is disabled while performing work dutics. Benefits amount to seventy-five
percent (75%) of the employee’s salary at the time of injury, and begin the day after the date the salary
stops. Ordinary disability occurs when a person becomes disabled due to any cause, other than irjury on

~ the ]ob An eligible employee who has applied for such disability compensation will be entitled to
receive, on the thirty-first (31st) day following disability, fifty percent (50%) of salary. The first thirty
(30) consecutive days of ordinary disability are compensated for only by the use of any accumulated sick
pay and/or vacation pay credits unless the employee and the Employer otherwise agree. The employee
will not be required to use sick time and/or vacation time for any day of duty disability. All of the
provisions of this Section are subject to change in conjunction with changes in State laws.

An employee returning from injured on duty within twelve (12) months from the date of injury, shall
return to the same facility or unit and in the same payroll classification, and their last successful bid in
which the employee was assigned at the time of the injury. If the employee returns to work at a date later
than eighteen (18) months of the injury, and the employee’s position was filled, the employee shall be
refurned to the same payroll classification, and shall be subject to recall to the facﬂlty or unit before other

employees are assigned to the facility unit

In the event a Deputy is injured on duty and is unable to perform histher duties, the Deputy may be placed
on a duty related injury leave until such time as the Deputy is deemed fit to return to duty. During the
time the Deputy is on duty related injury leave he/she shall retain all seniority and benefits, to include, but
not limited to their credentials and badge; however, the Sheriff retains the right to recall credentials for™
just cause; and deputies shall surrender their credentials and badge if they are absent from work far more

than 180 days (6 months).

Section 8.4 Life Insurance:
All employees shall be provided with life insurance in an amount equal to the employee’s annual salary

" (rounded to the next $1,000), at no cost to the employee, w1th the opnon to purchase addltlonal insurance
uptoa miaximum of the employee’s annual salary.

Section 8.5 Pension Plan;
Pension benefits for employees covered by this Agreement shall be a3 mandated under 40 ILCS 5/9- 101

et seq.

Sectlon 8.6 Dental Benefits'
The Employer agrees to continue to prov1de a basu: dental insurance plan for its employees and

dependents, paid for by the Employer.

Section 8.7 Employee Assistance Program:
The Employer has established an Employee Assistance Program (EAP) to function as a professional

diagnostic and referral service for employees. This program is designed to deal comprehensively with
any personal problems of employees which affect their physical or mental health and which may have a
negative impact on their work productivity. It is understood that EAP is not intended to be a substitute or

alternative to disciplinary action, when such action is warranted.
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 ARTICLE IX
ADDITIONAL BENEFITS

~ Section 9.1 Bereavement Leave: :
A, Excused leave with pay will be granted, up to three (3) days, to an employee for the funeral of a

" member of the employee's immediate family or household. For purposes of this Section, an
employee’s immediate family includes mother, mother-in-law, father, father-in-law, husband,
wife, child (including step children and foster children), brothers, sisters, grandchildren,

© grandparents, spouses, parents or such persons who have reared the employee. Up to an
additional two (2) days leave with pay will be granted for an employee to attend a funeral of a

. member of the employee’s immediate family or household where death occurs and the funeral is
to be held more than one hundred fifty (150} miles from the Cook County Bulldmg located at 118
N. Ciark Street, Chicago, Illinois 60602.

B. Leave requested to attend the funeral of someone other than a member of an employee’s
immediate family or household may be granted, but time so used shall be deducted from the
accumulated vacatmn or personal leave of the employee making the request.

Section 9.2 MatermglPat_e_gmtg Leaye:

Employees shall be granted maternity or patermty leaves of absence to cover penods of
pregnancy and post-partum child care. The length of such leave, in general, shall not exceed
8ix (6) months, but may be renewed by the Shenff/De&gnee

Section 9.3 Election Day: :
An employee who is a registered voter will receive two (2) hours tone off (without pay) durmg his

regular work day so that he/she may vote in. any general glection. An employee desiring to take such time
off shall arrange the cxact hours of mtended absence with hisfher supervisor at least two (2) work days

prior fo the election.

Section 9.4 Personal Days:
All employees, except those in a per diem or hourly pay status, shall be permitted four (4) days off with

pay each fiscal year. Employees may be permitted these four (4) days off with pay for personal leave for
such occurrences as observance of a religious holiday or for other personal reasons. Such personal days
shali not be used in increments of less than one-half (44) day at a time. Accruals of personal days will be

carried out in accordance with the biweekly payroll system.

Emponees entitled to receive such leave, who enter Cook County employment dunng the fiscal year,
_shall be given credit for such personal leave at the rate of one (1) day for each full fiscal quarter in pay
status; except that two (2) personal days may be used for observance of religious holidays prior to accrual,
to be paid back in the succeeding two (2) fiscal quaners No more than four 4 personal days may be

: used ina f1scal year. .

Personal days shall not be used as additional vacation leave. If the health of an employee warrants
prolonged absence from duty, the employee will be permitted to combine personal days, sick leave, and

vacation leave,

Personal days may not be used consecutively unless approved by the Sheriﬁ/Designee Personal days off
shall be scheduled in advance to be consistent with operating necessities and the convenience of the

employee, subject to Department Head a.pproval

In crediting personal days, the fiscal year shall be divided into the following fiscal quarters:
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1st Quarter - December, January, February
2nd Quarter - March, April, May

3rd Quarter - June, July, August -

4th Quarter - September, Qctober, November

Severance of employment shall terminate all rights to-accrued personal days.

Section 9.5 Jury Duty: ]
. Any

Approval will be granted for leave with pay for any jury duty iroposed upon an employee,
compensation, however, exclusive of travel allowance received, must be turned over to the employer by

the employee

Sectlon 9.6 Court Time:
Deputies who attend court while off-duty on behalf of the Employer shall receive two (2) hours minimum

pay, or the actual hours worked, whichever is greater.

Section 9.7 Familg Medical Leave Act:
Employees shall be entitled to family medical leave in accordance with the Family Medical Leave Act.

An employee may require employees to use up to twelve (12) days if available, paid leave for all or any
part of the twelve (12) week unpaid family and medical leave. - -

Section 9.8 Amencan with Disabilities Act: -

Whenever an employee (or the Union at the request of an employes) requests an accommodauon undet
the American with Disabilities Act (“ADA”), or an accommodation of an employee is otherwise
contemplated by the Employer, the Employer will notify the Umon of the request and proposed

. accommodauon

"It is the intent of the parties that any reasonable accommodatrons adopted by the Employer conform to the
requirements of this Agréement where practicable. The Employer may take all steps necessary to comply
with the ADA. The parties shall cooperate in resolving potential conflicts between the Employer’s
obligation under the ADA and the rights of Union, Neither party shall unreasonably withhold its consent
to the reasonable accommodation of an employee, Information obtained regarding the medical condition
or hrstory of any employee shall be treated in confidential matter. ‘ »

Nothing in this section shall require the County to take any action which would wolate the ADA or any
‘other applicable statute. _

Section 9.9 Compassionate Leave:

I an employee with an attendance ptoblem is arable to retum to worlc due to the serious medical
- condition of themselves or an immediate family member and has exhausted all available leave options
(e.g., FMLA and disability Leave), the Employer may grant a compassionate leave. The length of the

. leave will be determined by the Employer based on the medical prognosis of the employee’s physician

and the expected return to the duty date provided by the employee’s physician. The Employer reserves
the right to get a second opinion regarding the prognos1s and expected return to duty date. Compassionate
leave shall never exceed one year and shall never be given again to the same employee or renewed. An
employee granted a compassionate leave shall sign an agreement prior to going on leave that he/she will
resign if unable to return to work after the leave expires of if the employee incurs three or more
unavthorized absences during the year following the compassionate leave. .

Section 9.10 K-9 De utl

Deputies assigned a canine shall -be compensated seven (7) hours per weelc {at stra1ght tlme) as
compensation for the home care of the canine. L
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ARTICLEX
LEAVES OF ABSENCE

Section 10,1 Regular Leave:
A. Leaves of absence without pay may be granted to any full-time Deputy Sheriff. The leave shall

be from the position and rank he or she holds at the time the leave is granted and, on termination
of the leave, the officer shall be returned to the same rank he or she held at the time the leave was
granted provided a vacancy exists. Leaves of absence shall not be granted to any full-fime

Deputy Sheriff who has not completed his or her probationary period. : :

B. All leaves of absence, except for military service, shall be for one year or less, with the privilege
of obtaining a new leave at the expiration of the first. Leaves of absence shall be granted by the
Sheriff, with notification to the Merit Board. An officer on leave of absence who accepts a
position other than that for which the leave is granted, without the written approval of the Sheriff,
shall be deemed to have resigned. An officer, who fails to return to his position following the
granted leave, or to request and be granted a new leave of absence on or before the expiration of

this first leave, shall be deemed to have resigned.
C.  Leaves of absence without pay may be granted for fee following reasons and plirposes:

1. Hlness of an employee properly certified by a physmlan acceptable to the Sheriff and the
- Merit Board; however, the. Merit Board may require a member who has applied for such
- leave to'submit to a pliysical examination by a physician of its choosing;

2, Active duty in the military or naval setvice of the United States;
3. _ Training in an institution of higher learning;
4, Other reasons acceptable to the Sheriff and the Board.

Absence from County: service on leave without pay for periods in excess of thirty (30) calendar
days, all suspensions, in excess of thirty (30) calendar days, time after layoffs for more than thirty
(30} calendar days but léss than one (1) year, all absences without leave shall be deducted in
computing total continuous service and will effect a change in the anniversary date.

_ Section 10.2 Seniority on Leave:

An Employee on an approved leave of absence (i.¢. medical, matemity, patemity, etc.) shall retain all
seniority accrued up to the time of the leave, but shall not accrue pension benefits.

 No Employee shall ‘suffer any loss or reduction of their sexiority during any leave of up to 365 days or
- less and shall continue to acctue seniority during the period of leave. Any portion of th13 agreement
granting greater benefits shall not be affected.

Employees on leave to another full-time employer shall not accrue seniority while on said leave. -
Employees on IOD shall never suffer a reduction in seniority.

Sectlon 10.3 Retention of Benefits:
An employee will not earn sick pay or vacation credits while on a leave of absence. An employee ona

leave of absence except for maternity or paternity leave will be required to pay the cost of the insurance
benefits provided in Article VIII in order to keep these benefits in full force and effect during the period
. of leave. Arrangements for payments of such costs through normal deductions or otherwise must be

made with the County’s Payroll Office prior to departure on the leave. For the failure to make such

14



arrangements, the Bmpioyer may cancel insurance benefits, which will be reinstated upon the employee’s

_ return to-work, subject to such waiting petiod and other rules and regulations as may be applicable to the

insurance plan.

Section 10.4 Union Leave: '
A leave of absence not to exceed one (1) year without pay will be granted to an employee who is elected,

delegated or appointed to participate in duly authorized business of the Union which requires absence
from the job. Such leave may be extended by mutual agreement. Employees duly elected as delegates of
the Union will be allowed time off, without pay, to attend State and National conferences and conventions
of the Union, not to exceed ten (10) work days for all employees. Sick pay, vacation and insurance
benefits will be provided as set forth in Section 3 of this Artlcle prov1ded that it will not seriously affect

the performance of the offlce

Section 10.5 Military Leave:
Employees who enter the armed services of the United States shall, be entitled to all the re-employment

rights provided for in the Uniformed Servnces Employment and Re-employment Rights Act, 38 U S.C. §
4301, et seq., as amended '

An employee, who has at least six (6) months or more of continuous actual service and is a member of the

Hlinois National Guard car any of the Reserve Components of the Armed Forces of the United States, -
shall be entitled to leave of absence with full pay for limited service in field training, cruises, and kindred

recurring obligations, Such leave will normally be limited to eleven (11) working days in each year. In

the event that an employee is required to be absent for military leave in excess of 11 work days such

absences shall be congidered excused absences without pay.

All Employees who attend monthly drills on the weckends that are not on thelr regular days off may work -
two of their regular days off before attending the drill. If the Employee does not work off days first, the
Sheriff/Designee will allow the Employee to take vacation, comp time, or personal days for the weekend
or attend the drill day(s) without pay. The Employee must notify the Sherlff/DeSIgnee in writing
(To/From) at least 10 workmg days before the scheduled drill date. .

Section 10.6 Veteran’s Conventions:

Any employee who is a delegate or alternate delegate to a National or State convention of a recognized
veterans’ organization may request a leave of absence for the purpose of attending said convention,
providing, however, that any employee requesting a leave of absence with pay must meet the following . .

conditions:

1. The employee must be a delegate or alternate delegate to the conventxon as estabhshed in the by-
laws of the organization. :

2. They must register with the credentials committee at the convention headquarters.

3. Their name must appear on the official delegate-alternate rolls that are filed at the State
headquarters of their organization at the close of the convention.

4. They must have attended no other convention, with a leave of absence with pay, during the fiscal

. year. _
5. - The employee must produce, upon returning from the convention, a registration card signed by a

proper official of the convention, indicating attendance.

Section 10.7 Amgroval of Leave:

No request for a leave, as defined in Sections 1 and 4 of this Article will be considered unless approved
by the Sheriff/Designee. The Sheriff/Designee may withhold such approval, if, in his judgment, such

15



absence from duty at the particular time requested would interfere with the conduct of Employer business.
Approval of leaves of absence will not be arbitratily or capriciously denied, providing that the reasons for
the leaves are in conformance with the existing policies regarding leaves of absence

ARTICLE X1
GRIEVANCE PROCEDURE

Section 11.1 Policy:
The provisions of this Article supplement and- mod1fy the provxslons of the Employee 8 Guevance

' - Procedure appllcable to all employees.

The purpose of this Article is to specify the method by Whlch employecs may present grievances and-seek
redress. This policy shall apply to afl bargaining unit employses under the Junsdlctmn of the Employer.

Tlus pollcy shall apply to all bargammg unit employees without discrimination as to age, sex, marital
status, race, creed color, national origin, physical handicap, political affiliation or political activity.

All employees shall have a right to file a grievance and shall be assured freedom from coercion, restraint,
or reprisal, .

The term “Employef’ as read throughout this procedure refers to.both the Ccuntj;r and the Sheriff as “Joint
Employers.” It is recogmzed that because a joint employer relationship exists, cettain grievances are -
appropriately answered by the elected off1c1al and others by county admm;stratmn depending on the

- subject matter of the grievance.

The Employer is committed to fair employment practices and recognizes its responsibility to review and
make reasonable effort to resolve employees’ grievances. An employee is encouraged first to discuss the
problem: with-the immediate supervisor. If the employee feels the problem has not been’ satisfactorily
adjusted as a result of this discussion, the employee may advance review in accordance with this -

~ grievance procedure.

Section 11.2 Definition:
A grievance is a difference hetween an employee or the Union and the employer with respect to the

interpretation or application of, or compliance with the terms of this Agreement between the Employer
and Union. : .

An insurance dispute between the employee (and hxs!her covered dependent) and the processor of claims
shall not be subject to the grievance procedure provided for in this Agreement. Emplcyees shall continue
to be afforded an opportunity to present appeals of such insurance disputes to the County in person. The
County will endeavor to resolve such disputes with the processot of claims, ,

Section 11.3 Regruentatmn. ’

Only the aggneved employee(s) and/or representatives of the union may present grievances. Employees
may take up grievances thtough Steps One to Three either on their own and individually or with
representation by the Union. If an employee takes up a grievance without Union representation, any
resolution of the grievance shall be consistent with this Agreement and the Union representative shall
have the right to be present at such resolution. A grievance relating to all or a substantial number of .
employees or to the Union’s own interests or rights with the Employer may be initiated at Step Three by

the Union,

All discipline emanating from an Internal Affairs Division investigation, or an Inspector General’s:
investigation, that the member wxshes to grieve, may be initiated at Step Four of the grlevance procedure.
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Section 11.4 Grievance Procedure Step_
The steps and time limits as provided in the Employer’s Grievance Procedure are as fo]lows

, thmissiou Time °  ToWhom " Time Limits
Step - Limit This Step Submitted - Meeting Response
calendar days ‘ calendar days calendar days
1 15 deys ' Division Chief/Designee - 7 N
2 Sdays .Chief Deputy/Designee 7 7
3 Sdays - Sheriff/Designee or Chiief 15 15
' " . Bureaun of Human
" Resources/Designee -
4 . . 30 days _ Impartial Arbitrator 30 30

HEARIN G TO BE HELD NOT LATER THAN gt DAY AFTER FILING, UNLESS MUTUALLY
AGREED OTHERWISE
Step One

1. The employee obtains a Grievance Ferm from the Union Steward,

2, The employee writes the nature of the grievance and the resolution sought on the erevance
* Form, signs it, and returns it to the Steward who will present-it to the Division Chief/Designee.
The employee, steward, and Division Chief/Designee will each keep their appropriate copy.

The above requirement for the filing of Step One Grievances will be satisfied at the following
facilities by the faxing of the Step One Grievance to 4 number demgnated by the Employer within

 the prescribed time limits:

A. CIVIL PROCESS DISTRICT #2
B. CIVIL PROCESS DISTRICT #4
C. CIVIL PROCESS DISTRICT #5

3. - Within the seven (7) calendar days after receipt, the Division Chlef/Demgnee shall meet with the
employee to discuss the gnevance

4. Within the seven {7) calendar days after the rheeting, the Division Chief/Designee answers the
grievance on the Grievance Form and transmits the answer to the employee. .

5. Ifthe answer is satisfactory, the grievance procedure is conqluded at Step 1.

6. If the answer is not satisfactory, the employee may, within the five (5) calendar days after recelpt
- or if no answer is given, advance the grievance to Step 2.

7.. Failure to advance the grievance within five (5) calendar days after the Step 1 answer is due
concludes the grievance procedure. -
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Step Two

1. Within five (5) calendar days after receipt of the Step 1 answer, the employee states that the
answer giyen at Step 1 is unsatisfactory, including specific reasons as to why the answer given at
Step 1 is unsatisfactory, writes the date referred to Step 2, signs the form, and returns it to the
Steward. The Steward presents the grievance to the Chief Deputy/Designee.

2, Within seven (7) calendar diys of receipt of the letter, the Chief Deputy/Designee will hear an
appeal and submit 2 written decision to the employee within seven (7) calendar days.

3. If the answer is satisfactory or if the. Union fails to advance the grigvance within five (5) calendar
days after the Step 2 answer is due, the grievance procedure is concluded.

Step Three

1. Within five (5) calendar days after receipt of the Step 2 answer, the Employee states that the

‘ answer given at Step 2 is unsatisfactory, including specific reasons as to why the answer given at

Step 2 is unsatisfactory, writes the date referred to Step 4 signs-the form, and retumns it to the
Steward. If the Union concurs the Steward will advance the Grievance to the Sheriff/Designee.

2.. Within fifteen (15) calendar days of receipt of the letter, the Sheriff7Designee will hear an appeal
and submit a written decision to the employee within 15 calendar days.

Step Four — Impartial Arbitration '

1. If the Union is not satisfied with the Step 3 answer, it shall within thirty (30) days after receipt of
the Step 3 answer submit in writing to the Employer notice that the .grievance is to enter impartial

arbitration.

- The Employer and the Union shall agree to a list of 7 arbitrators who will, as a condition of being
on the permanent panel, agree to schedule the hearing within 14 days of the date of notification of -
selection. As a further condition of being placed on the permanent panel, the arbitrator will agree
to issue a decision within 10 days of the date of the hearing, Unless mutually agreed otherwise,
the parties mutually agree to waive post-hearing briefs to expedite the decision by the arbitrator,

The employee will not serve a suspension if the Employer cannot schedule the hearing within 90
days and conversely, the employee will serve the suspension prior to hearing if the
Union/employee cannot schedule the hearing within 90 days, unless the parties mutually agree

otherwise.
The decision of the Arbitrator shall be binding.

- 2. Expenses for the Arbitrator’s services and the expenses which are common to both parties to the
arbitration shall be borne equally by the County and the Union. Rach party to an arbitration
proceeding shall be responsible for compensating its own representatives and witnesses.

3. The Arbitrator, in his/her opinion shall not amend, modify, nullify, ignore or add to the provisions
of this Agreement. The issue or issues to be decided will be limited to those presented to the
Arbitrator in writing by the Employer and the Union. His/her decision must be based solely upon
his interpretation of the meaning or application of the express televant language of the

Apreement. :
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4, All hearings will be held as close o the grievant’s worksite s is practicable. The employer will,
upon reascnable notice from the Union, release from duty any employees requested by the Union

as representatives or witnesses.

5. 'The hearing shall be informal, There will be no stenographie recording of the proceedings unless
otherwise agreed. _ '

Section 11.5 Time Limits:

The initial time lirnit for presentiﬁg‘ a grievance shall be fifteen (15) days. Time limits maybe extended
by mutual agreement in writing between the employee and/or the Union and the Employer.

All.mvesug'atlons conducted by the Office of Professional Review shall be cooducted and completed
within a reasonable time period based upon the complexity of the 111vest1gat1on and the workload of the
‘Office of Professional Review investigators.

An open mvestIgatxon into an officer will not preclude that officer from volunteering for overtime or
participating in bids. Ay OPR investigation resulting in the de-deputizing of an officer may be moved to
expedited arbitration within thirty (30) days of said action. The only issue presented at the arbitration will
be whether the de-députization was just. If the employer cannot proceed and barring the filing of criminal
charges and/or charges seeking termination before the Cook County Sheriff's Merit Board, the officer -
shall be re-deputized, if he/she is otherwise eligible for re-deputization. A group of Arbitrators shall be
selected who agree to the conditions and procedures put into place and who agree to render then' decision

w1th1n thirty (30) days.

Secuon 116 Stewards:
A, The Union will advise the Employer in wntlng of the names of the Stewards and alternates for the

locations as listed in Paragraphs B and C, and shall notify the Employer promptly of any changes.
Upon obtaining approval from their supervisor before leaving their work assignment or area,
~ Stewards will be permitted to handle and process grievances referred by employees at the
appropnate steps of the grievance procedure during normal houts without loss of pay '

The ‘Union shall have thirty (30) stewards and alternates, but if the needs hased on shifts, units,
locations and member density change at all locations covered under this agreement, the partles
mutually agree to bargain over an increase in the number of sewards.

- The County recognizes that Illinois Fraternal Order of Police Labor Council shall be granted a
total of ene (1) Chief Steward for coverage of its members county-wide to handle grievances in
conjunction with the district steward. Said Chief Steward will have the time necessary to act in-
this manner without loss of pay or benefits. Said Chief Steward shall serve on all safety panels.

1t is further mutually agreed that the Local Union will, within two (2) weeks of the date of the
signing of this Agreement, serve upon the County a written notice listing the Union’s authorized
representatives employed by the County who are to deal with the County on behalf of the Union,
making commitments for the Union. The Union shall not be liable for any activities unless so
authorized, The Union shall notify the County of any changes of these representatives during the

term of this Agresment.

- Section 11.7 Union Rep_resentatwes.

Duly authorized business representatives of the Union will be permitted at reasonable times to enter the
appropriate County facility for purposes of handling gtievances or observing coalitions under which
employees are working and-addressing roll calls. These business representatives will be identified to the
© Sheriff/Designee in a manner suitable to the Employer on each occasion will first secure the approval of
the Sheriff/Designee to enter and conduct their business so as not to interfere with the operation of the
Employer The Union will not abuse this pr1v11ege, and such rlght of entry shall at all-time be sub_]ect to

19



general Sheriff’s department rules applieable to -non-employees. Said approval shall not be denied
arbitrarily or capriciously or without cause.

. ARTICLE XII
CONTINUITY OF OPERATION

Section 12,1 No Strikes: ,
The Union will not cause or permit its members to canse, and will not sanction in any way, any work

stoppage, strike, picketing or slowdown of any kind or for any reason, or-the honoring of any picket line
or other curtailment, restriction or interference with any of the Employer’s functions or operations; and no
employee will participate in any such activities during the term of this Agreement. or any extension

thereof.

Section 12.2 Union Responmblhgz

Should any activity prescribed in Section 1 of this Article occur, which the Union has or has not
sanctioned, the Union shall immediately:

(a) Publicly disavow such action by the emplojees or other persons involved;

) © Advise the Emponer in wrmng that such action has not been caused or sanctioned by the
' .Union; .

© Notify the employees stating that it disapproves of such action msmlctmg all employees
" to cease such ﬂCthl’l and return to work immediately;

(d) Take such other steps as are reasonably approprrate to bring about observance of the
' provisions of this Article, including compliance with reasonable requests of the Employer

to accomplish this end.

' Section 12,3 Discharge of Violators;

The Employer shall have the right to discharge or otherwrse discrp]me any or all employees who violate
any of the provisions of this Article. In such event, the employee or employees, or the Union in their
behalf, shall have no recourse to the grievance procedure, except for the sole purpose of determining
whether an employee or employees participated in the action prohibited by this Article. If it is determined ‘
that an employee did so participate, the disciplinary action taken by the Employer may not be disturbed.

Section 12.4 No Lock-Out: ' ‘
The Employer agrees that it will not lock out its employees during the term of this Agreement or any

extension thereof.

Section 12.5 Reservation of nggtS‘

In the event of any violation of this Article try the Union or the Employer, the offended party may pursue

any legal or equitable remedy otherwise available, and it will not be a condition precedent to. the pursuit
of any judicial remedy that any grievance procedure provided in this Agreement is first exhausted.

ARTICLE XTII
TRAINING AND EDUCATION

Section 13.1 Tuitlon Reimbursement:
Employess making application for specific courses shall follow the Cook County Tuition Reimbursement

Polity. It is understood that employees eligible for other forms of assistance may also qualify for tuition
reimbursement in some form, after review by the Department of Personnel.
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Section 13.2 In-Service Training:
A, "The Employer agrees to provide all approprlale trammg to all personnel commensurate with their

inmate, defendant, citizen contact, and further agrees to continuously update such training in
order that the employee may develop the skills, knowledge and ability needed in the performance

of their official duties.

. B. The employee shall provide the Shenff s Office with proper documentatmn of any training the
employee has complefed, and this documentation may be used as a reference for qualifications for

other jobs within the Sheriff’s Office.

co The Employer agrees 1o prowde each officer with trammg bulletms updates etc., during the year.

D. Whenever a Deputy is reqmred to attend in-service training {including quahfymg with their
weapons) it shall be the responsibility of the Sheriff/Designee to schedule such in service training

~ without loss of pay or benefits to the affected Deputy.

E. Should a Deputy be required to attend in-service training (mcludmg quahfymg with their -

weapons) after his/her tour of duty the affected Deputy shall be compensated a minimum of three
(3) hours compeénsatory time. Should a Deputy fail to qualify on his/her initial attempt or not
satisfactorily complete any subject of in-service training (including any testing), one return to the
in-service training facility for re-qualification, remedial training, or testing shall be on the
employer’s time, All subsequent qualifying dates or in -service training dates shall be on the
Deputy's own time and he/she must qualify or successfully complete any subject of in-service
uammg (including a.ny testing) within 60 days after failing on the ongmal scheduled date.

F. Approved auxiliary weapons qualification will be on the employee’s own time.
G. The Employer will endeavor to provxde spec;ﬂc duty traunng to street units and court secunty.
individually.
ARTICLE XIv
MISCELLANEOUS

Section 14.1 No Discrimination:

The Employer and the Union agree that neither shall discriminate in employment by reason of race, color,
religion, national origin, political belief or acl:1v1ty, age, sex, marital status or sexual orientation.

Section 14.2 Health and Safety:

The Employer recognizes the needs of employees to work in a clean, safe and healthy environment.

The Employer agrees that employees will not be assigned to any known unsafe operation or to operation
of unsafe equipment. It shall be the responsibility of the employce involved to teport any unsafe
operation to his/her immediate supervrsor Specific complaints concerning safety shall be put in wntmg

" by the employee.

. If the employee’s complaint is not satisfied, he/she shall notify the Union steward, who shall meet and
discuss the complaint with the immediate supervisor without undue delay.

The Employer will continue to meke reasonable provisions for the health and safety of its' employees
during their hours of employment. The Employer also appreciates suggestions from employees
concerning health and safety matters, and will meet periodically w:th the Union to discuss same.
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In addition, the Sheriff’s Tralmng Division shail mclude in its training program the issue of AIDS in the
workplace . A

Employees required to perform body searches on individuals in custody at detention centers shall be
provided with surglcal gloves;

Section 14.3 Bulletm Boards:
* The Employer will make bulletin boards available for the use of the Union in non-pubhc locations. The

“Union will be permitted to have posted on these bulletin boards notices.of a non-controversial nature, but
-only after submitting them to the Sheriff/Designee for approval and posting, provided such approval shalt
not be unreasonably denied. There shall be no distribution or posting by employees of advertising or
_political matenal notices or other kinds of llterature on the Employer s property other than herein

prov1ded

Section 14. validity: :
" In the event any of the provisions of this Agreement shall be or become invalid or unenforceable by

. reason of any Federal or State law or local ordinance now existing or hereinafter enacted, such mvahdny
or unenforceability shall not affect the remiainder of the provisions hereof. The parties agree to meet and -
adopt revised provisions which would be in conformity with the law.

Section 14.5 Sub-Confracting:
It is the general policy of the Employer to continue to utilize its employees to perform work they are

qualified to perform. The Employer may, however, subcontract where circumstances warrant. The
Employer also reserves the nght to enter into mutual aid and assistance agreements with other units of

govemment

The Employer will advise the Union at least 3 months in advance when such changes are contemplated
and will discuss such: contemplated changes with the Union, pursuant to the Iilinois Public Labor
Relations Act of 1984, The Employer will work with the Union in making every reasonable effort to
place adversely affected employees into other bargaxmng unjt positions.

It is understood by the parties that the r1ght to contract or subcontract shall not be used for the purpose or
intention of undermining the Union. .

Section 14.6 Credit Union:
The Employer agrees to deduct from the wages of employees who so authorize and remit payments to

either the credit union offered by the County or by the Union. As of the effective date of this agreement,
those credit unions are Credit Union One (County Credit Union), anid Synergy Partners Credit Union
- (Teamsters Local Union 700 sponsored Credit Union). The Employer also agrees to mclude the Chicago

Patrolman s Federal Credit Union.

Section 14.7 Persennel FlleS° _
Upon written request to the Department Personnel Office, an employee may inspect his/her personnel file

at any time mutually acceptable to the employee and employer. Copies of materials in an employee’s
personnel file shall be provided to the employee upon request, subject to any applicable laws or rulings.
It is understood that only otie official personnel file shall exist for each employee. An employee may file
a written rejoinder, to be placed in histher personnel file, concerning any matter in the file.

The Employee shall also have the option of requesting, in writing, that a copjz of their file be released to

the Union representative or steward within five (5) working days, by completing the attached release
Exhibit Iand submitting same to Sheriff’'s Office of Personnel.
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 Section 14.8 Dlscmline. :
The Employer shall not take any disciplinary action against an employee without just cause. Employees

who are to be or may be disciplined are entitled to Representation consistent with the Bill of Rights. The
_ Union and the Employer agree that discipline should be timely, progressive and accompatied by
counseling where appropriate. It is understood that employees are subject to the general orders, rules and

tegulations of the Employer

Upon hire, the Employer shall provide each Deputy Sheriff covered by thls Agreement with an up-to- date .
copy of all general orders, which shall be in a 3-ring binder. Upon issuance of any newly published
General Order(s) or addenda, each Deputy Sheriff covered by this agreement will be tendered a copy of
such Ordex(s) and/or addenda. Each Deputy Sheriff shall sign for his/her copy upon receipt of these
general orders and/or addenda. A current copy of all General Orders wﬂl be kept by each Assistant Chief

in each unit/facility for reference by the Deputies.

Porms of Discipline: :
L Summary Punishment; The employer shall reserve the right to implement summary punishment,

reprimand, and suspensions of up to 29 days Reprimands shall be grievable, up to and including
Step 3 of the Grievance Procedure.

Deputies who are disciplined or recommended for discipline trader Summary Punishment may
choose to appeal either through the Sheriff’s “Summary Puonishment Action Request” form
(SPAR) or the Grievance Procedure, but not both remedies. If the SPAR form is chosen, the
steps of appeal are outlined by the Court Services Department General Order 1375.1 and D.C.S.L

General Order 3.3 ADD VII (whichever is applicable). If the Grievance Procedure is chosen, the
steps outlined elsewhere in this Agreement shall be followed. In either case, the Deputy shall-
check the appropriate box on the SPAR form, indicating which appeal process, if any, he chooses

to take.

A SPAR. w11i be disregarded and removed from the employee’ s personnel file after eighteen (18)
months from the occurrence, provided that the employee has received no other. SPARs during this

elghteen (18) month penod of time,

SPAR is 29 days and no t1me served until grievance a.ud arbitration procedure is exhausted.
Tncludes 90 day expedited arbitration. .

2. - Suspension of up to and including .29 days: Any suspension imposed by the Employer on an
Employee up to and including 29 days, may be appealed at all steps of the grievance procedure or

the Sherlff' s appeal procedure as outlined in General Order 7000, but not both remed1es

3 Suspensions in excess of 29 days, up to and including Termination: Suspensnons in excess of 29
days, up to and including termination, are subject to the jurisdiction of the Cook County Sheriff’s

Merit Board and may not be appealed through the grievance procedure in this Agreement.

Section 14.9 Cook Countx Sheriff’s Merit Board:

A. It is understood that empioyees are subject to the Rules and Regulations of the Cook County '
Sheriff’s Merit Board. Any disciplinary actions referred t0 the Merit Board for hearing are not
subject to the terms and conditions of this Agreement and may not be appealed through the

grievance procedure in this Agreement.

B.  Pre-Tmal Procedures '
(D(a) Every employee of the Sheriff’s. office charged in a complaint before the Merit Board

shall be furnished, upon his/her request, in wtiting, on or before 14 days from the date of
service of such complaint and notice of hearing, with a complete copy of the mternaI
investigative file from Internal Affairs Division (IAD).
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6] The Employer shall have no right to suspend an employee w1thout pay during the
pendency of a complaint before the Merit Board unless the Employer fully complies- with
the requirements of the previous paragraph (paragraph (1) (2)) of this Section 9 with

 regard to the furnishing of the IAD investigative file on or before the 14" day from the
date of service of the complaint and notice of hearing; : _

Section 14,10 ,[ob Opemr_l@ '

The Employer recognizes that bargaining unit employees may wish {0 pursue careers as Correctional
Officers or County Police Officers. To this end, the Employer encourages all Deputies to make

‘application to the Merit Board for the position of Correctional Officer, and the Employer agrees to post

advance notice of any and ail tests for the position of County Police Officer.

Section 14,11 Reass:gnment Under Inveshgatmn'

The Department may, at its discretion, reassign any empiloyee while- investigation of possible wrongful
behavior i is completed Such assignment shall not be precedent settmg

Section 14.12 Use of Official Facilities and Sérvices:
Designated union representatives shall be allowed to request meeting space for union matters at the

various facilities, during non-work hours, subject to availability and the approval of the Sheriff/designee.
Upon such request, the Sheriff/designee will endeavor to find appropriate space. It is understood that any

. cost incurred.for the cleaning or maintenance of such facilities after such use will be borne by the Umon

Sectlon 14.13 Indemmification:
A. Employee Responsibility

The Employer shall be responsible for, hold officers harmless from and pay for damages or
moneys which may be adjudged, assessed, or otherwise levied against any officer covered by this
Agreement, subject to the conditions set forth in Section D.

B Legal Representation
Officers shall have legal representat;on by the Employer in any civil cause of action brought

against an officer resulting from or arising out of the performance or execution of his/her duties
and within the scope of his/her employment or in the furtherance of the business of the
Employer. Civil causes of action which arise from acts committed by the Officer solely for
histher own- benefit -and which are not ordered, authorized, directed or sanctioned by the
Employer shall not, for purposes of this document, be considered within the -scope of the
Officer’s employment not pursuvant to the performance of his/her dutles

C. Coop_erat:lon
Officers shall be required to cooperate with the Employer during the course of the mvestlgation,~

admm1strat10n or 11t1gatlon. of any claim arlsmg under this Section.

" D. Applicability

~ The Employer will provnde the protections set foith in Sections A and B above 80 long as the
officer is acting within the scope of his employment arid where the officer cooperates, as defined
in Section C with the County of Cook in defense of the action or actions or claims.

Section 14.14 Umform Allowange'

Effective December 1, 2014, the employer agrees to provide a uniform allowance of $750 per year for all
uniformed Deputy Sheriffs which shall be paid in October of each year. Deputy Shexiffs not requlred to
wear a uniform shall receive no uniform allowance ,



Section 14.15 Automobile Allowances:
Employees who are regularly required to use personally owned automobiles shall continue to receive an

adequate amount of gasoline, Other employees who occasionally may be required-to use personally
owned ‘automobiles in the course of their employment shall be reimbursed in accordance with the Cook
County Travel Expense Reimbursement Policy. Such rate shall be adjusted, as necessary, to ensure that
employees are paid the maximum allowable from time to time by the Internal Revenue Service, as

approved by County policy.
Section 14.16 Payday: |

Employees will be paid on a bi-weekly basis. The Employer will atfempt to have the checks availabie to '
employees as early in the shift as possible. 3 : :

Section 14.17 Radios: ' - ,
The Employer will make every reasonable effort to provide radios to all street units who request same.

Section 14.18 Requests for Time Off:

Manpower permitting, requests for use of accrued vacation time, compensatory time and/or personal days
may be granted on less than 72 hours’ notice. '

- Section 14.19 Transitional Work Plan; T . '
No less than fifteen (15} qualifying employees shall be permifted to temporarily work in full-time,

medically restricted assignments as part of a transitional work plan. To be eligible.to participate in
transitional work plan, the employee must provide a medical prognosis from their physician that indicates
that the deputy is capable of physically performing the transitional assignment and that the deputy is
 expected to return to full-duty during their prescribed time in the transitional work plan. The Employer

has the right to send the employee to its own physician for a second opinion by an Independent Medical
Examiner (“IME"), whose opinion shall be final and binding. :

The employer will determine the potential assignments available for a transitional work plan and provide
this list to the Union annually, Placement into the transitional work plan shall be filled on a first come,
first served basis, regardless of seniority, with notification of such assignment to the Union. The
Employer shall not be obligated to increase the mummber of Deputies or assignments available for a

transitional work plan.

A Deputy caunot participate in a transitional work plan for more than 6 months in a rolling twenty four

month period. The Employer has the right to change the shift, location and detail of the Deputy’s

transitional assignment once every two weeks, but the Employer will make a good faith effort to keep the -
shift ‘and detail of the transitional assignment the same as the employee’s regular shift and detail. After
the employee has worked his/her authorized period of time in the transitional work plan, the employee
will be required either to return to full duty or, if medically unable to return to full duty, utilize available
leave options or resign. Once anemployee has been accepted into a transitional work plan, that employee
shall not be displaced by another employee for the duration of his or her time in the transitional work

plan. , o

In the event that a Deputy, released to work by his physician with medical restrictions is denied placement
in the transitional work plan, the Union will be notified with the reasons for the failure.

The Employer will establish a waiting list for eligible erﬂployees for whom there is no current available
medically restricted position and employees who remain qualified shall be selected from the waiting list .

in the order of their placement on the list.



§ecﬁon 14.20 Phxsmal Apility Test

Any Deputy, who enters the Bargammg Tnit after September 2014, will be subject to a physical agility .
test. The Deputies who fail may be given one Tefest. A Deputy who fails the retest shall be returned to

his/her prior unit.

ARTICLE XV
JOB POSTING AND TRANSFERS

Section 15.1 Vacang
A recognized vacancy for the purpose of this artlcle exists when an’ employee is transferred, resigns,

retires, dies, is discharged, when there are new facilitiesfunits/shifts created, or when the Employer
increases the number of employees in a facility/unit/shift, except for details for not more than 60 days.
. (Shift shall include day-off group). An assignment within a facility, unit and shift or within a district of
the Civil Process Division is not a recognized vacancy. The Employer shall determine whether or not a
recognized vacancy shall be filled. If and when the employer determines to fill a recognized vacancy, this

article shall apply. ‘Further, there is no recognized vacancy created as a result of emergencies, or whenan

" employee is removed for disciplinary reasons for up to 30 days. When an employee is. suspended and
removed for disciplinary reasons for more than 30 days a recognized vacancy is created. A successful
. bidder may not bid for another recognized vacancy for one (1) year. : -

Assignments of starting times outside the normal starting tirme in a facility or unit shall be filled by
volunteers from the shift and day off group in order of seniority. If there are no volunteers, empIo‘yees
will be ass1gned in inverse order of seniority by shift and day off group.

It -is understood that openings created as a result of an employee filhng a recognized vacancy, shall be
offered to employees within the facility/unit by seniority. All resulting vacancies shall be filled within the
facility/unit first by volunteers on the basis of seniority. Remaining vacancies shall be filled by reverse

semiority.

Section 15.2 Facilities/Units Open to Posting and Bidding Process:

SUBURBAN DISTRICT COURTS #2
SUBURBAN DISTRICT COURTS #3
- SUBURBAN DISTRICT COURTS #4
SUBURBAN DISTRICT COURTS #35
SUBURBAN DISTRICT COURTS #6
POLICE COURTS NORTH (CITY OF CHICAGO)
(INCLUDES .MENTAL HEALTH COURT)
‘POLICE COURTS SOUTH (CITY OF CHICAGO)
CRIMINAL COURTS BUILDING (26th & California)
(INCLUDES JURY TRANSPORTATION UNIT)
9. DOMESTIC VIOLENCE COURT
10. DALEY CENTER (INCLUDES COUNTY BUILDING)
11. TRAFFIC COURT _ ‘
12. JUVENILE COURT (1100 S. Hamilton)
13.  a. CIVIL PROCESS DISTRICT #1
b. CIVIL PROCESS DISTRICT #2
c. CIVIL PROCESS DISTRICT #4
d. CIVIL PROCESS DISTRICT #5
14. CHILD SUPPORT CIVIL PROCESS
15. WARRANTS, EVICTIONS AND LEVY
16. COMMUNITY SERVICE (SWAP)-
17. CANINE UNIT

IS il

& =~
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On a voluntary basis, deputy shenffs w111 be permitted to permanently switch shifts within the Warrants
Levy and BEvictions unit.

‘No employee will be permitted to perform Levy duties until the elﬁployee has compléted one year of

service in Warrants, Levy and Bvictions Unit and demonstrates the ability to perform the Levy duties.

_Section 15.3 Posting of Vacancies and Bidding:

Whenever the employer deterrnines to fill 2 recognized vacancy in the facﬂltleslumts in Section 2 above,
the vacancy will be posted and filled in the followmg manner:

A

-G

All vacancies shall be postal for a minimum of ten (10) working days in all locations, and in plain ~
view; provided, vacancies in units which are specific to 4 single facility will be posted in the
facility for a maximum of ten (10) working days and will only be posted in other locations if a
successful bidder cannot be found from within the facility in accordance with paragraph C of this

Section.

In order to be considered for the job vacancy interested employees must submlt thelr bids in
wrltmg to the Department of Personnel Office within the ten (10) working days posting period. -

All vacancies wﬂl first be filled by the most senior employee who bids thereon, prowded sald
empioyee has the ability to perform the job.

. In the event there are no bidders or no bidders with the ability to do the job, the employer may fill

a recognized vacancy at his discretion w1th the least senior employee with the ability to do the job
or with any consenting employee

The Employer may temporarlly assign employees regardless of seniority, without being required
to post said temporary assignment, provided that at the time of assignment it is anticipated that
the assignment will not exceed 60 calendar days, and provided further that the position will be
immediately posted after it has been temporarily filled for more than 60 calendar days. The
temporarily assigned employee will be reassigned to the position, from which he was transferred
upon the completion of the temporary assignment. Tempotary assignments will not be used to
avoid Job posting and bidding. Tt is understoed that union stewards will not be temporarily
assigned under this Section unless there is an extreme emergency requiring such action. The
Union will be notified before such action is taken.

‘It is recognized that the Employer shall fill a vacancy with the successful bidder within 70 days

except in cases of exceptional circumstances.

. A union Deputy or his designee shall be a witness that all assignments are made or awarded

pursuant to the bidding process; this. includes prior review of all bids received during this.process.

Section 15.4 Probaitionarx and'Admiﬁs&ative Unit Employees:
A, i

Notwithstanding any other provision of this Article XV the Employer has the exclusive right, in
his sole discretion, to fill a _reoogmzed vacancy with any probauonary employee without posting

the vacancy tor blddmg

The last position held by probationary employees at the completion of their probation, shall be

considered a vacancy. Such vacancy shall be posted for bidding within 70 days after such
probationary employee completes his or her probationary period. The last position held by a -

" ‘merit employee that transfers into this bargaining unit from elsewhere within the Sheriffs

Department, shall be considered a vacancy one (1) year after entrance. Such vacancy shall be
posted for bidding within 70 days after such employee completes one (1) year in the job

clagsification of Deputy Sheriff.
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C. Positions in the following four administrative units are exempt from this Article and will not be
posted for bidding: (1) OPR; (2) CIU; (3) Training academy; (4) Chief Deputy Office; and (5) all
outside details, e.g. FBI-NA, US.Marshalls. No vacancy in these administrative units will be a
recognized vacancy under Section 1. Employees who arc transferred out of any one of the four
exempt administrative units mey not grieve or chatlenge the transfer or reassignment. '

Section 15,5 Transfers: 7 S _
It is recognized that the employer has the right to transfer or reassign employees for just cause including

but not limited to inadequate job performance that seriously affects operations.

Section 15.6 Exceptions to the Requirements of Job Posting, Bidding and Transfers:

Notwithstanding any other provision of this Article XV, including the posting and bidding provisions, the
parties agree: ' : ' ' .

A During, the term of this Agreement the Employer has the exclusive right, in his sole discretion
and for any reason, to fill any recognized vacancy or transfer to such vacancy up to and including
25 employees during the first contract year, 25 employees duing the second contract year and 25
employees during the third contract year; provided, no employee shall be transferred or
reassigned under this Section involuntarily, The Employer will notify the Union in writing within
fourteen (14) days of such transfers. The Employer reserves the right to carry over any of the

unused fransfers.

1. Under the provisions of Paragraph A of this Section 6 the Employer can —

a. fills atiy recognized vacancy with any employee who has completed his or her
" probationary period, without posting and bidding the vacancy.
b. transfer any employee who has. completed his or her probationary pér‘iod from-
~ any one of the facilities/units to any other facility/unit, without posting and
bidding the vacancy. -

B.  The numbers of employees referred to in Paragraph A of this Section 6 do not inciude: o
1. - The assignment or transfer of probationary employees during their probationary period.

2. The filling of vacancies or the trahsf_er of employees in the four administrative units -
referred to in Section 4 of this Article XV. ' :
3. Transfers of employees for just cause including inadequate job perforniance - that
seriously affects operations. '
4 Redssignment of employees under investigation under Section 11 of Article XIV of this
Agreement. :
C.  Ttisunderstood that the transfer of an employee from one facility/unit to a recoguized vacancy in

another facility/unit is only a single filling/transfer for purposes of Paragraph A of this Section 6.

D. The eke:cise of the Employer’s exclusive rights under this Section 6 is not grievable, except for
claims of violation of Paragraph A above.

Section 15.7 Notification: E
The employer shall keep a record of all postings for 90 days in the Personnel Office which shall be

avsilable for inspection by the Chief Union Steward and/or a Union official once every three months at a
date and time mutually agreeable to the Employer and the Union. :
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- Transfers or movement pursuant to Article XV - Sections 15.1 and 15.3 shall not take effect prior to
fourteen (14) calendar days from the date of notification of the results of the bidding pracess and the
notification of the date the moves would become effective at each of the facilities affécted by the bid. By
mutual agreement, the Sheriff and the Union may waive the 14 day notice period. .

The Union will be provided a copy of all postings by the Chief Deputy’s Office. -

Section 15.8 Bid Exchange:

Deputies in the Cook Couaty Sheriff’s Court Service- ‘Division that are not assigned to a specialty unit
shall be allowed a one-time switch of assignments with an officer that is not assigned to a specialty unit.
Similarly, Deputies in specialty units may have a one-time switch with Deputies in the same speciaity
~ unit. The Union will post positions offered for switch (including assignment and day off group) on Union
bulletin boards and any Deputy who wishes to switch his or her current assignment for the posted
assignment shall fill-out the appropriate form at the Union office. The Union will transmit the forms of
all interested parties to the administration. The adrministration will conduct a review to determine if the
employees are eligible. Officers may only switch shifts once a bidding cycle or once every twelve (12)
months whichever is greater; and the switch will remain in effect until the next bidding cycle or twelve
(12) months, whichever is greater. If there is-more than one Deputy who wishes to accept a shift-
exchange with another Deputy, the Députy with the most seniority will be chosen. The shift exchange
will occur within 5 work days of the final selection. Should one of the individuals involved in the bid-
exchange develop attendance and or disciplinary problems within sixty (60) days, that person may be -
returned to their previous shift and the next individual, by seniority, who indicated their desire to

exchange bids, would then be selected. -

If the Employer feels that an employee cannot bid exchange into a facility because of prior documented
issues at the facility, tie Employer can reject the request, provided it, notifies the Union at the time of the

_ rejection, Such rejection cannot be arbitrary:
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ARTICLE XVI
DURATION

- Section 16.1 Term'
This Agreement shall become effective on December 1, 2012 and shall remain in effect thru November

30, 2017, It shall automatically renew itself from year to year thereafter unless either party shall give
written notice to the other party not iess than ninety (90) calendar days prior to the explranon date, or any
anmversary thereof, that it desires to modify or terminate this Agreement '

Section 162 Notice; '
Any notice under this Agreement shall be given by registered or certlfled mall If g:ven by the Union,

then such notice shall be addressed to the following individuals:

i.  President
Board of Commissioners of Cook County
118 North Clark Street - Room 537
Chicago, IL 60602

2. Sheriff
Daley Center
50 West Washington - Room 704
Chicago, IL 60602

3. Chief, Bureau of Human Resources
118 North Clark Street - Room 840
_ Chicago, IL 60602

If given by the County, then such notice shall be addressed to:
7 Illinois Fraternal Order of Police Labor Counc,il-

5600 South Wolf Road, Suite 120
Western Springs, Tllinois 60558
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APPENDIX A GRIEVANCE FORM

(use additional sheets where necessary)

LGrie_vance No.: ' L Date Filed: JDE No:

Department: COOK COUNTY COURT SERVICE DEPUTIES

Facility: . Star No:
Grievant's Name: . 7 :
~ Last | First : ML
. STEP ONE
. Date of Hicident or Date Knew of Facts Giving Rlse to Grievance: . : _ :
Article(s)/Sections(s) violated:___ — and all applicable Articles
Briefly state the facts; . :
Remedy Sought:
Given To: : " Date:
" Grievant's Signature ' ' FOP Representative Signature
EMPLOYER'S RESPONSE
Employer Representative Signature Position
Person to Whom Response Given . ' : Date
STEP TWO
~ Reasons for Advéncing Grievance:
Given To: | ‘ _ : _ ' Date:
Grievant's Signature : : FOP Representatwe Signature
EMPLOYER'S RESPONSE
Employer Representative Signature Position
Person to Whom Response Given - Date
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Grievance No.: o " Date Filed: " JDE Ne:

: STEP THREE '
Reasons for Advancing Grievance: ' ,
Given To: o : Date:
Grievant's Signature - FOP Representative Signature
EMPLOYER'S RESPONSE
Employer Representative Signafurc . Position.
Person (o Whom Response Given ' _ Date

33




Address:_
City:_
State; - Zip:
Telephone:
Personal Email:
| Employment Start Date: | ‘
Title;

: APPENDIX B |
DUES AUTHORIZATION FORM

ILLINOIS FRATERNAL ORDER OF POLICE
. LABOR COUNCIL
974 CLOCKTOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

L . . JDENo. ___-- ,

A 'hereby authorize my employer, County of Cook/Cooi:-County Sheriff, to deduct from my wages the

uniform amount of monthly dues set by the Illinois Fraternal Order of Police Labor Council, for expenses
connected with the cost of negotiating and maintaining the collective bargaining agreemeht betweer the
parties and to reinit such dues to the Illinois Fraternal Order of Police Labor Council as it may. from time

~ to time direct. In addition, I authorize my employer named heréinabove to deduct from my wages any
“back dues owed to the Illinois Fraternal Order of Police Labor Council from the date of my employment,

in such manner as it so directs.

Date: - ' Signed:

Current Assignment and Job Location:

Employer, please remit all dues deductions to:

THinois Fraternal Order of Police Labor Council
Attn; Accounting

974 Clocktower Drive ~ .

Springfield, Ilinois 62704

(217) 698-9433

' Dues remitted to the Tllinois Fraternal Order of Police Labor Council are not tax deductiblé as

charitable contributions for federal income tax purposes; however, they may be deductlble on

Schedule A of Form 1040 as a miscellaneous deduction.
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Cook County Benefit Overview

APPENDIX C .

COOK COUNTY HEALTH PLAN DESIGN

HMO(®) Benefity Effective undl 11/30/2015 Benefits Effective 12/12615
- | Classic Blue Opticn In Bffect Eliminated
. . . DmgCopays do not Adl Copays
Ot of Pocket Maximam accumylate to QOP Max sceumutate ts OOP Max.
Ot of Pocket Maximumnt $1,500 single /$3,000 family $1,600 single / $3,200 family
| Frpatient Facifity %100 copay per admit  $H0 copay per admit
Prevawtive $10 copay £0 copay £100% Coverad)
Other PCE / Uigenl Caf'e $10 copay $15 copay .
Specialisiy ) $10 copay 20 copay
X-Ray / Disgnustic tests ‘
_@_gmm:ff!af: or hospital) $6 copay 50 capay
Acdident / ifiness. $1f eopay $15 copay
- | Emergency Room $40 copay 375 copay
| PRO Renefits Fifoctive antll 113072015 ‘Benefits Effecilve 12/1/2018
Deductible and Out gf Pockel Copay sl Dedactibles do ot Copuy and Deductibles do
Mayinnam ] aecpnlate to QOF Max accumulaie to OOP Max
- , $125/%8250 $350/78700
Annsal Deduetible {Single / Family) (Single / Pamily)
2% Out of Netwolke 2% Ont of Network
- $1,500/83,000 $1,606/83,200
Owt of Povket Maximum {Single/ Family) - {Single / Family}
: . . 2% Qut of Network 2x Oud of Network
Tapatient Favifity . 50% In network / 60% Cut of netwark 0% In network 7 6055 Ont of eetwork
N 00% eoingnrance after T , -
Proventive $25 copay / 60% Out oF netwotk $0 copay (100% Covered)
PCP Q0% volusuiance after | 9% enimsurance afer
- $24 copay £ 60% Qut of network . 825 copay { 60% Qut of network
Specialists : 0% coinsutance aler % coinsumunce aftee
* $25 vopay 7 60% Out of network $35 copay / 60% Out of network
- | X-Ruy £ Bingnostlc tests ~ 90% I netwerk 88% in network
| (pezformed in fab or hospital) 60% Ot of netwonk 60% Ot of network
Accidant / Bless  90% coingurance after 90% coingnrance after
' $25 copay / 60% Qut of meiwork $25 sopay £ 60% Out of network
Emergency Room—In/ Omtof $40 co €75 con
Netwark : pay Lopay
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Cook County Benéﬁt Overview (Cont.)

Be'uql!ts Effeptive 12/1/2018

Drug Benefits Pffective unt 11/30/2015
- Generict 87 copay 7 Gennric:!as;‘iﬂ copay
B - _ . Braud Fermulary; E13 copay - Brand Fornlary: 325 copay
Prescription Dmg; - Revail . Beand Non-Formulary: $25 copay Brand Non-Formalary: $40 copay
: Mail Order: 2 x rotail Mail Order: 2 x retnil
Geneje Step Therapy : N/A PBM’s generic step therapy program
.. | Mandptory Maintendnce N/A Mandatory mail-order for maintenance
Vision ~ [ Benefits Effective untll 11/30/2015 Benefits Effective 12/1/2013
L . $G mpay - Scopay
g}w Evaminaticn : Once per §2 monthg Once par 12 months :
' , | : $0 copay standand uncoated plastic $0 copay standard fmeoated plastic
. Eyegloss Lemes : QOnce per 12 months Oned per 12 months
"~ -$0 copay ap to $100 7 Amount over $100 80 copay up to $100 / Amount over $100
Frames Tess 10%% : : ' Tess 16% .
Onoe ner 24 months Onca per 24 months
. 50 copay up to SE00 $0 copay up to $100
Contnct Lenges® : Qnee pav 12 months Onee par 12 months

*Either apaglesy lenses OR contuct lenses are covered every 12 moniles -
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Cook County Benefit Overview (Cont))

Dental « HMO) . . Benefits Effective untl) 11/30/2015 Benefits Effective 12/4/2015 |
Annual Deduciible _ 30 {(Nonej $0 (None)
Benefit Poriod Maxinmm - Noite None :
‘ ' _ 100% of Maximum Allowance Requires o Maximom Allowance
Prevents . Inthades 2 exams / c.laanings per-hénefit Inclodes 2 exams / clmmiugs per benefit
: nsludes flyoride troatments ander gge19 - | Includes fluoride trestments under age 1%
Requires a eopayment for each specific - Requires a copaymont for each spocific
. _ Sevice; sorvice;
Basic Benefits - | Copayroests equala discount of - Copayrients eqtial a discount of
' ' approximately 70% : approximately 70%
_ Requires a copayment for each specific Requires 4 copayment for each specifie
. Major Services - - service; : service;
' : _ . Copayments agual a discount of Copayments equal & dlscount of
. approximately §0% : approximately 60%
- - Requires copayments; Requires copuyments;
' Copaymments equal o discount of Copayments equal a discount of
Orthndontics , ' approzimately 25%; approximately 25%;
. Max one fidl coursg of treaiment for . Max one falt course of treatment for
* dependent childeen ynder 2 dependent children under 19
Diental — PO * Benefits Effective untl 11/36/2015 Benefits Eﬂ‘ent[we-ﬂ:‘!ﬂﬂls
Annoal Deductible - $25 Tndividual / $160 Family (In §25 Individual / $160 mefy (I
’ . : network} neiwark)
$50 Individual / $200 Family (Out of SSG Tndividual / $200 Family (Out of
network) : netwisk} .
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Preventive mo% of‘Maxnnum Allowance (In 00% of Maxinmm Allcwarwe {ln A
(2 exams / elennings par netwark) network)
B P, 80% of Maxirium Aflowanocs {Out of : SD% of Maximum Allowance (Qut of
gﬂgﬁt eriod) netwosk) network)
Primary Services © 88% of Maximum Allowance (In - 80% of Maximum Allowance (ln -
X-Rays - network) : network}
Space Maintainers 60% nfMaximum Allowance {Out of 60% of Maximurn Allowance {Out of
: _ , natwark) network)
Restorative Servives BO% of Maximum Allowanes {In ml:woﬂ) 80% of Maximum Allowance {In netwmk}
Routing Fillings 0% of Maximum Allowance {Out of 60% of Maxinusn Allowanes (Out of -
: : netadrk). nelwirk) :
80% of Maxivmm Alowance (i " 80% of Maximwin Allowancs (fn -
, network) titweorky
Bmergancy Services 80% of Maxinyum Allowancs {Out of 80% of Maxium Allowance (Out of
network) network)
_ 80% of Maximum Aflowance (In 80% of Maximum Allowancs (In.
s network) neiwork)
Endardontics  60% of Maximum ATiowance {ﬁut of 6034 of Maximum All‘gwmae (Ontof
ngtwenk) - ) ) tgtwork)
, ~ B0%of M&ximum Allowanee {In 80% of Muxdmum Allowancs {Fn
Péﬁadmms Mm) ﬂEtWGI‘L}
. 60% ﬂfMaxmmm Allowance {Out of 60% of Maximum Allowanes (Qut of
network) . neiwaork)
80% of Maximum Allowance (T 0% of Maximum Allowance (i
nerwork) - nstwork)
Oral Surgery 60% of Miximum Allowanoe {Dut of 60% of Maxitmum Allowance (Ol of
] natwork) - . : mtwor
Prosthetics 5{1% of Meaximpm Allowance (Fn and out 50% of Maxiruun Allowange (In and out
‘ ’ : of network) of network)
: . 0% ugr toa lifutime max of §1,250 [In and qut of | 50% ap to a lifelime max of $1,250 (In and
Orthodontics mﬁvﬂrk) out of network)
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Cook County Benefit Ovei*yieﬁv (Cont.}

. Bmploycs Contributions — As a Pereontage of Salary (Pro-Tax) -

Effective . "~ Effective

Blue Advantage HMO Lffective nmtil 11/30/2015 _ 12112015 _ T
. Emloyee Only 0S0% 1.00% T LSS
Emploves + Spoase 1.00% 1.50% ‘ . 2.00%
Employee + Child(ren) 0.75% 1.25% 1%
Employse + Family 1.25% ' 1.75% _2.2%%
|reo | Effectivonuth ui0nmS by g
Employee Only 1.50% ' 2.00% 2.50%
Employee + Spouse T 200% 2.50% g 3.00%
Emplovee + Child{ren) 175% N - | 2.75%
Employee -+ Fanaily . 225% . 2.3% —305%
Dental Effective antll LU302015 m;’g m‘;‘;ﬁ
HMO | 30 ' 50 : bl
PPO_ ~_® 0 50
Vison | Emetvewssuponms | 0 i Ly
Vision Plan S0 : $0 50
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Effective June 1, 2013

D2  Houty - - 23120
* Bl-Weekly 1,846.60
Annual 48,088

2B Howly . 24768

‘ Bi-Weekly 1,841.28 -
Annuat

&0,473

Effective June 1, 2014

Grade * 1st Step
D2 Houwly | 2B4BT
Bl-Weakly 1,877.36
Annual 48,817
D28 Houry 24,630
Bl-Weekly 1,870.40
Annual 81,250

Effective June I, 2015

bz

- D2B

Houriy'
Bl-Weslly
Annusf

Hourly
Bl-Weeliy
Annugl

45t Step.

2392

1,914,088
49,788

26123
. 2,00084

. §2,288

‘74,268
-1,841.28.
50,473

25,363

2,081.44
52,817

4ud 8fep

24,830
1,070.40

- 61,280
- 25714

2,061.92
53,608

2nd Slep
26.123

" 200984

52,265

26280
2,108,12
- 54,881

APPENDIX D

7 AMer1

~ "$CHEDULE XI
Bureau of Human Resources
Deputy Sheriffs D2 and D2B -
- ;ﬁf_turé
i Yearat st
. Longevily
Atar?  Reto & 10
YearsAt  Years

- . 25308
2,031.44
62,817

26,638

2,131.04
56407

3rd 8tap

26774
2,061.92
53,600

© 27.038
2,163.04
68,238

‘Ard Step
26260
2,108.12

§4,881

27578
2,208.32
~ §7,364

E

27067

SthStep  Sarvice

78.302

28,638 471
213104 223888 23416 2437.68
65,407 58,212 fbgas 63370
27987 28302 30471 31.704
223888 2,34416 248788 253842
58,212 80,948 i 63370 - 65844
After 1 '
. Yearat1st
Longevity
Afier2 Rate & 10
YoaraAt  Years
SthStep  Service
dhStey SthStep &thStep TihStep
. 27‘.038 28407 - 20747 30.328
2183.04 277286 23136 247424
66,239 60085 61863 : 54.330
28.4a7 28742 30628 32.180
227266 2379.36. 247424 2574.40
69,086 31 863 4330 66,994
After 1
Year at 1st
Longevity
. Aftsr2  Rats & 10
YoarsAt  Years |
SthStp  Service.
4hSten SthStp SthSuo  ZihJien
27576, 26876 30337 31647
220832 231800 242886 252376
57364 - 60,268 63,100 85,817
28975 30887 01847  328%4
231800 242696 2BATE6 262592
60,266 63,100 65617 68,273 -

40

Yearat
2nd

Yaars .

Aftert

After1 .

1 Yoarat§rd Yearatdth
Longavity Longevity Longevity
Reie& 16 Rafe320 Rate G265

Years

Yodrs -

"Bervice  Bsrvice  Service.

. 253832
85,844

32466

263648
88,548

Attar 1

Yearat

2nd
Longevity
Rate & 15
Years
Service

Bth Step

32.180
2,57440
- 88,934

33.450
2,876.00

; 59.575'

Arter 1
Yoaraf
©2nd
Longevily
Rate & 16
Years
Service

' Bih Sten

32.824
262692
68,273

34,410
272052
70,867

32,956
2,835.48
68,648

4267
474136
74,278

After1’
Yedrat srd
Longevily

. Rafa2 20

Years
Service

. Bth Sten

33.460°

2,676.00
69,678

4.1
£,78248
72,344

After1
Year at 3rd
Longovity
Rato & 20
Yoars

Sarvica -

£th Step

4119 .

- 232952
70,087

35477
283816
73,782

31,704

34.267
2,741.36
.27

5620
286032
74,108

Atler1
Yearat 4th
Longevity
Rate & 26
"Years
_ Service

10th Step

94,781
278248 .
79,344

36.163
2,893.04
“75.219

- Affer1
Year af dth
Longovity
Rate & 25
Yoars
Sarvice

Joth Step

35477 -
263816
- 73,762

2,850,898
76,722



D2

b2B

Hourly -
Bi-Weekly
Annual

Hourly
Bis\Weeskly
Annuai

APPENDIX D

. SCHEDULE XI (Cont.)
Effective December 1, 2015

' After 1
Year at 15t

Longavify.

After2  Rate & 10

Yours At Yearas -

: Sth Step s,ewlgs

Grade. fotSer ndSwp UdSten 4mSwn ShStep Bihstw TthSen
02  Howly 24416 25825 - 26815 28181 206685 30644 32478
- BiWeskly 166320 206000 214520 226048 238440 247652 257424
Annual (B0783 53300 55775 68512 - G474 64368 68,530 .

DB Houly 26625 26816 28431 20855 30944 3.7 33'Aao'
BeWeekly - 205000 214520 225048 3364.40 2475.62 257424 2,678.40
Annual 63300 - 66776. 68512 61474 64,363 86,930 69,638

. Effective December 1, 2016.

Aft;rt

Yoar at 1st

. Longevity

Afterz Rate & 10

YearsAt  Years

§thStep  Senvice

24.954
1,997.12

51,626

26.202
2,098.18

54,500 -

Effective June 1, 2017

Grade

. b2

Hourly

. Bi-Wsekly.

D28

Annual

Hourly
Bi-Weekly
Annuel

Aat Step
25,463

2,037.04

52,953

26.726
2,138.08
55,590

- 26,202
2,096.1¢

54,500

27418
2,182.44
&7,028

2nd gﬁu‘
28,726

2,138.08
66,680

27.966
2,237.28
58,169

27.418
2,193.44
67,020

28,764
230112
56,828

Ard Slep

27.968
2,297,28
68,168

29,338
2,347.12
81,028

25764  30.220
230112  2,417.60
59,829 - G2,857
30220 31.640
2,417.60 - 2,531.20
62,867 65811
4thSten  Gth Steg
20339 30.824
234742 248602
B1,0256 64,113
30824 . 32273
- 2,465.92 - 2,581.84
84113 87,127

41

31.640

32.802 34.288
2,63120 - 2,542.16 273864
65511 88438 71204
32002 3228 36884
263218 2,738.64 2,846.72
88,438 204 14014
- After1a
] After 1 Yearat
Yearetfat - &nd
Leongevity Longevity
. After!  Rata&1¢ Raled 15
Years At Years Years
SthStep  Service  Service
6thSfep 7 Step  Bth Sten
32473 33.560. 34918
2,68184 288480 279344
67,127 " 60,804 72,629
33560 34918 36286
2,684@0 270344 290368
£8,804 72629

"Atter 1
Yaar at

Afterd

After 1

2nd . Yearat3rd Yearatdth
Longevity Longevity Longevity

Rate&15 Rate & 20 Rale 525
Years Years Years
Service  Service  Barvice
§ihEten SthStep 10th Step
33.480 34.801 38187
267840 278408 280488 -
89,638 72386 75268
34801 38,187 areze - - .
.2,784.08 ~ 2,83408  3,000.02
72,388 75,268 T8,257
After T . :
Yearat | After1 After1
2nd  Yearatdrd Yearat4th

"+ Yeara

Service

Years
Service

Longevity Longevity Longevity
Rate & 15 Rate &20 ' Rata 8 25

“Yoare
Service

8h Sten” sgns_teg mh,s_;g' N

76,495

35584
2,848.72
74,014

3raet -

2,960.08
76,962

" Afer1
Yoaratard
- Longevity

Rate & 20
Years
Service

8th Step

36.206
2,903.66
76,495

a7.7M
3,019.28
78,501

.87.001
£,960.08
76082 -

" 38471
3,077.88
80,019

© After1
Yoaratdth
- Lengewvity
Rate & 25
Yeare
‘Barvics

10th Stop -

37741
3,019.28
78,801

38.240
313820
81,819



Side Letter of Agreement #1
Seniority Information

Between

Teamsters Local No. 700 :
and the

* - County of Cook/Sheriff of Cook County.

. The Union will have six (6) months from the date of signing by the Cock County Board to provide retroactive '
seniority information to the Sheriff and further agree to a protocol to complete the seniority adjustment. :

42 .



will be 65,

Upon ratification by the Un

Side Letter of Agreen'lent. #2-
Retirement Age -

Between

Teamsters Local No. 700
and the

County of Cook/Sheriff of Cook County

ion and thé Cook County Board of Commissioners, Tetirement age for all new hires
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Side Letter of Agreement #3
Law Enforcement Certification

- Between

~ Illinois Fratemél Order of 'Poiice Labor Council
. and the _

County of Cook/Sheriff of Cook County

The Sheriff shall continue to facilitate Deputies obtaining Law Eﬁforcement Certification during the term of this
Agreement. A protocol shall be mutually drafted and agreed upon with regard to such procedures.



" Exhibit I

Personngl File Release Form

Name (Print):

Lhereby requcst'that a copy of my personnel file be released to the Union representative and/or Union Steward, within 5

days.

Signature:
Star#
JED # or Employee #
Date:

45 .



